TRAINING COURSE FORM
	COURSE TRAINING: NAME  or TITLE
	“TRABAJADORA FAMILIAR”
FAMILY WORKER

	ADMITTANCE REQUIREMENTS
	Education: Primary studies
Age : 16 years minimum
Other : THE CERTIFICATION IS GIVEN BY EACH AUTHONOMICAL COMMUNITY

	EDUCATIONAL QUALIFICATION
(title/name)

 (Graduate, professional , other….)  
	Professional training course
Title of Family worker

	LENGHT OF TRAINING
	715 hours 

	JOB DESCRIPTION OR PROFESSIONAL PROFILE DESCRIPTION


	This profile is characterized by the direct intervention, in some cases in third age residences, in particular domicile of the user of the service, take in care of the hole frame work of the family where they are working. Taking in care the entire family environment where they are working. They work with different groups of persons: infancy, families, fragile or people in risk, disabled and elderly adults.

	PRIMARY COMPETENCES 
OR MAIN COMPETENCES/SKILLS 

(knowledge and abilities, if possible shared in Professional C. and Cross C.) 

	Skills: observation, personal tact, motility dies, of organization, relational and domestic practice, emotional control. Attitudes: responsibility, respect, initiative, autonomy, emotional stability, flexibility patience, discretion and warmth.
Those skills are shared with other professions such as: social workers, auxiliary of domicile help, keeper, gerontology, socio-sanitary attention to dependent persons, technician in auxiliary nurse care, etc.

	TRAINING CONTENTS
(title topic or title area) 
	Contains 4 basic areas:

- Children and teenagers.

- Elder persons.

- Disabled persons.

- Primary care.

	CORRESPONDENCE WITH EUROPEAN QUALIFICATION FRAMEWORK  
	write the level : …diploma from each Autonomic Community (training occupational course)………

	INNOVATIVE COMPETENCES
(related with « New skills new jobs » document)


	· Social skills (team working skills, social perceptiveness(listening, understanding), communication, networking, language, intercultural)

· Problem solving skills (analytical, interdisciplinary, proactive, creative skills)

· Self-management skills (planning, stress and time management, flexibility and multi-tasking)

· Entrepreneurial  skills (supplier and customer relations/understanding, business understanding/development, trend setting/trend spotting)

· Skills: observation, personal tact, motility dies, of organization, relational and domestic practice, emotional control. Attitudes: responsibility, respect, initiative, autonomy, emotional stability, flexibility patience, discretion and warmth.

	OTHERS INNOVATIVE COMPETENCES 
(ex guidance, accompaniment activities, etc)
	


TRAINING COURSE FORM

	COURSE TRAINING: NAME  or TITLE
	“MATERNO INFANTIL”

MATERNAL CARE

UNIVERSITY DIPLOMA TEACHER OF MATERNAL SCHOOLS (KINDER GARDEN)

Title: 20/59/995 (B.O.E. 22-02-96)

	ADMITTANCE REQUIREMENTS
	Education: Primary studies
Age : 16 years 

Other : Scholar degree 4th of E.S.O (secondary obligatory studies)
AGE: 18 YEARS

DIPLOMA IN TEACHER OF MATERNAL SCHOOLS (KINDER GARDEN)

· 

	EDUCATIONAL QUALIFICATION

(title/name)

 (Graduate, professional , other….)  
	Professional training course Secondary School degree
“Modulo de educación materno-infantil” 
MATERNAL CARE

University DIPLOMA IN TEACHER OF MATERNAL SCHOOLS (KINDER GARDEN)

	LENGHT OF TRAINING
	MATERNAL CARE: 2000 hours 
DIPLOMA IN TEACHER OF MATERNAL SCHOOLS (KINDER GARDEN): 3 years of university career 

	JOB DESCRIPTION OR PROFESSIONAL PROFILE DESCRIPTION


	· Teach kids from 0 until 6 years of age.
· Planning of activities for kids.
· Knowledge of food nutrition

· Give food and keep clean the kinds.

· First aid if it’s necessary.

	PRIMARY COMPETENCES 

OR MAIN COMPETENCES/SKILLS 

(knowledge and abilities, if possible shared in Professional C. and Cross C.) 


	Skills: observation, personal tact, motility dies, of organization, emotional control. Attitudes: responsibility, respect, initiative, autonomy, emotional stability, flexibility patience, warmth, vitality, etc.
Those skills are shared with other professions such as: social workers, auxiliary of domicile help, keeper, gerontology, socio-sanitary attention to dependent persons, technician in auxiliary nurse care, teacher,  etc.

General competences, professional capacities.

The general competences of professional qualification are: To programme, to educate and to evaluate programs of attention to the infancy, applying the methods of education and learning that favor the autonomous development of the children and girls from 0 to 6 years.
To establish social, affective and normative relations adapted to the individual and collective situation, with the children under his responsibility, supporting a professional attitude, by means of the personal contact and the development of an intervention adjusted to the methodological definite criteria., organizing the suitable resources.

	TRAINING CONTENTS

(title topic or title area) 
	· Didactics of the infantile education.
· Autonomy pesonal and health.
· Methodology of the game expression and communication
· Transverse modules: cognitive development cognitive and motive, socio-affective development and intervention with the families, animation and dynamics of groups.

	CORRESPONDENCE WITH EUROPEAN QUALIFICATION FRAMEWORK  
	Professional training course Secondary School degree

“Modulo de educación materno-infantil” 
MATERNAL CARE

University DIPLOMA IN TEACHER OF MATERNAL SCHOOLS (KINDER GARDEN) 

This profession is the same for all Spain.
write the level : …diploma from each Autonomic Community (training occupational course)………

	INNOVATIVE COMPETENCES

(related with « New skills new jobs » document)


	· Social skills (team working skills, social perceptiveness(listening, understanding), communication, networking, language, intercultural)

· Problem solving skills (analytical, interdisciplinary, proactive, creative skills)

· Self-management skills (planning, stress and time management, flexibility and multi-tasking)

· Entrepreneurial  skills (supplier and customer relations/understanding, business understanding/development, trend setting/trend spotting)

· Skills: observation, personal tact, motility dies, of organization, relational and domestic practice, emotional control. Attitudes: responsibility, respect, initiative, autonomy, emotional stability, flexibility patience, discretion and warmth.



	OTHERS INNOVATIVE COMPETENCES 

(ex guidance, accompaniment activities, etc)
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